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April 2018

Join us for the 2nd Annual Convention of the Florida Chapter of the
United Postmasters and Managers of America!
June 7-9, 2018
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Spring Greetings to All!!
Our state convention is just
around the corner, June 7th to 10th.
Everything you need to know
about the conventions is in this Bugle. Book your rooms early, the
registration form is in this edition.
Please make plans to attend. We
will have the highly successful
District Manger’s forum on Friday
June 8th. This is great opportunity
to meet and interact with several of
Florida District managers. Many of
the District direct reports will be
available for questions and maybe
even a few suggestions from the
field.
Our location could not be better.
The Crown Plaza is located on the
beach. No need to walk across a
road, take a bus or walkway, the
Atlantic Ocean is step away from
the hotel. The hotel restaurant
looks out on breaking surf and
warm sandy beaches. Feel relaxed
when you are in the training classes your family is enjoying fun in
the sun. We plan to have classes
end early so we all can enjoy the
tropical lifestyle.

will benefit the Florida UPMA
chapter for years to come. We
welcome him with open arms.
Tony will be teaching “Adverse
Action”, a class to help any postmaster or manager who may experience discipline from their superior.
Please don’t’ fool yourself; with all
our reporting, scans, safety, and
employee interaction it’s quite easy
to become involved in a disciplinary interview.. Many of our members have 30 plus years of service
without a blemish. They know
their direct report for years, things
happen, be ready, be prepared.
We are always looking for postmaster/ manager reps for our state.
Florida is a big state 12+ hours
driving from the keys to the Panhandle, a lot of ground to cover for
a few people. If you’re interested
please let us know. Don’t miss this
class, it will not only help you with
your boss but also help you when
dealing with your employees.

Training at the convention is
geared to help you in your daily
Although, we are at the beach,
tasks. Information, the internet and
there is a lot of work to be done.
Tony Leonardi, our national Presi- data are the new currency. We will
incorporate training that will help
dent, will be at the convention.
you: find, filter and act on data that
Tony will fill us in on national
will benefit your office while imnews, events and what we can ex- proving service. A second priority
pect from Headquarters. For those of our training is to help you cope
that don’t know, Tony will be relo- with all this information and accating to Florida after his term as
tivities. Your health and mental
national president. He will be the
wellness is important to you and
new Postmaster of Mims, Florida. us, we are planning some fun and
Tony’s knowledge and expertise
helpful way to keep you strong,

witty and ready to tackle anything
that comes your way.
Finally, we will need to take care
of local chapter business. We will
elect a new state president and several VPs throughout the state that
will start their term Nov 1st 2018. I
will not be running for State President for the upcoming year 201819. I feel it’s very important to cycle new ideas and energy into our
Chapter. I will of course be available as past President supporting the
chapter in any way I can. I must
encourage you to step up and be
part of a great organization. The
networking I have been exposed to
is priceless. I have met and
worked with fantastic postmasters
and managers across the country. I
have met many Postal Executives
to include several Postmaster Generals, Area managers and countless
district support staff, worked with
local and congressional staffers
resoling complex issues. I’ve
gained wealth of knowledge, I
wouldn’t change for the world.
Please take the next step in your
career, become an officer, you
won’t regret it.
See you in Melbourne June 7th to
10th.

Mike McManus
UMPMA FL State President
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Are you registered for the State Convention?
Why Not?
You may have the opportunity to sit with your District Managers, MPOO’s and maybe the Manager whose job you would
love to have once they retire or move on to another position.
At your State Convention your dreams may come true.
Please join us in Melbourne for this opportunity in the advancement of your career through training and networking.

When someone asks why should I join UPMA.
Below are a few reasons you can give them.

Adverse Action and Legal Defense Services
The United Postmasters and Managers of America (UPMA) is committed to representing its members in
all areas, including adverse actions. Support and representation is provided by the network of UPMA
Adverse Action Counselors.
Legal Defense Services. When the decision of the Postal Service in adverse action falls within the jurisdiction of the Merit Systems Protection Board (MSPB), the adverse action representative will immediately contact the UPMA Legal Defense attorney. The sole decision on the scope, extent and means of defense then becomes the responsibility of the attorney, with the agreement of the charged Postmaster/
Manager/Supervisor
Representation
Job protection through legislative action.
Consultative sessions with Postal Headquarters about issues that concern you and your job.
UPMA listens to the needs and concerns of members and takes those concerns to Postal Headquarters.
UPMA gives you the opportunity to take important issues to your representatives on Capitol Hill, where
your voice will be heard.
Gives you a sense of pride in knowing you belong to an organization that truly cares and does something
about the needs of its members.
Networking
Networking on the state and national level, whether at UPMA events or in your home office.
UPMA provides you with an entire network of contacts that will help make your job easier.

Remember we all do this together.
REGISTER NOW
Even if your Registration is free, you need to send in a registration form so we know who will be there
Looking forward to seeing everyone in June.
Thank you
Always here for you
Nancy C Grace
Florida Executive-Vice President, Florida UPMA
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I thank those members who,
over the years have kept
me informed and updated
on activities. Research and
creating new graphics as
also been exciting.

Greetings to Florida UPMA
Chapter Members, present
and future.
First I must tell you that I was
fortunate to follow one of the
most loyal members of
NAPUS, Honorable Jeff Williams. Most of the older members will remember him because he always attended
conventions and brought the
famous “Daddy Bucks Syrup”
which was made in Graceville
as well as bags of raw peanuts. His favorite saying was
“if you put a little “Daddy
Bucks” behind your ears, the
girls would follow you anywhere”. I had served as the
Supervisor of Graceville 4
years and learned to respect
the Postmasters’ Organization
which I promptly joined in
1984 when I was appointed
Postmaster.

“what about Marvin?” Somehow I got the job and kept it for
6 years.

It has been my privilege to create and maintain the website
for the Florida Chapter of
NAPUS and now UPMA since
1996. I retired from Graceville,
FL December, 1995 and
Chapter President Donna
I could name many loyal mem- Loud asked if I would be willbers who were, and
ing to create a web page (I
are, highly respected, not the had been making an attempt
least, was Warren Harden,
to build a site for myself and
Rodney Boland, Audrey
my church). I must tell you
Moore, Ed Williams, Jim
that working on websites is not
Thomas, John Stewart, Vic
easy and there has been
Irby, Barbara Whidden and
much to learn over the past 23
many more who are all my
years. Besides UMAFL.ORG, I
dear friends. Shortly after rehave created and maintained
tirement I attended a retiree
a site for my High School
reunion/cookout at Vic Irbys’
Alumni Association (18 years
and they were looking for
now) and over 50 different
someone for Retiree Secretar- church sites. (All without comy/Treasurer. I overheard
pensation). I would not trade
Audrey Moore and Jim Thom- anything for the experience as
as talking when they said
I have loved every minute of it.

I am more than willing for
anyone wanting to maintain
the website to take over.
Presently the Service Provider is Go Daddy and they
do have several options for
someone to create a site
using one of their programs
(which I have never used,
so I am not sure how easy
they are.) Although I have no
immediate plans to die, I am
78 now and just think it is time
to really retire. I believe the
website work has kept my
mind active and I appreciate
that. Not sure how my wife will
cope with me not getting up at
3 or 4 a.m. to work on the
computer before taking a daily
2-1/2 mile walk, a must to
keep the mind and body active
since a heart attack and 5 bypass surgery in 2004.
Let me encourage each of
you to be as active as you can
be in this great organization.
You will learn much and have
many resources that you will
not get anywhere else to help
you be a better Postmaster,
Manager or Postal employee.
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UPMA FL STANDING COMMITTEES 2018-appointed by President

Adverse Action –Mike McManus, Patricia Copeland-Johnson
Budget-John Newbold
By Laws-Mike McCullough
Convention 2018-KC Peaden
Editor-Ralph Viegelmann
Legislative-Patricia Copeland Johnson
Membership-Nancy Grace, all members
Memorial/Chaplain-Adell Johnson
Nominating-Erica Carmichael

PAC-Arch Rogers
Parliamentarian-to be announced
Policy/Resolutions-to be announced
Postmaster & Manager Development-Erica Carmichael
Scholarship-KC Peaden
Time & Place/Convention 2019-KC Peaden
Webmaster-Marvin Marley
UPMA FL CONVENTION COMMITTEES 2018

Appointed by convention coordinator
Auction/Silent-Sonya Livingston, Donna Loud
Auditing-Rodney Boland, Warren Harden, Cathy Owens
Banquet, dinners & lunch decorations-KC Peaden & Wendee Yoakum
Credentials-Cathy Owens
Door Prize-to be announced
First Timers Recognition-Lori McDonough, Sandee Peaden
Golf Tournament -Rick Pasek, Sherry Jude
Greetings, Transportation & Protocol-to be announced

Hospitality-Nancy Grace, Ada Gonzalez
Memorial Service-Sandy Stokes, Barbara Whidden
PAC-Arch Rogers
Registration-Cathy Owens, Doniella Wilkerson
Sergeant-At-Arms-Arch Rogers, Rick Pasek
Souvenir Program/Agenda-KC Peaden
Training/VIP Speakers-Nancy Grace, Mike McManus
Vendors-KC Peaden
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Florida Chapter UPMA Memorial Service
This year I have the privilege of co chairing the Memorial Service at the state convention.
My request is for the names of the Florida UPMA members and Postmasters who have passed in the last
year. Please email me at
Bassfidlmaggie@aol.com.
Another request is for volunteers to sing with our choir.
The Memorial Service is tentatively scheduled for 9:00 AM on Saturday June 9th.
We will also need a couple of volunteer ushers to pass out the programs at the door.
Thank you so very much for helping us memorialize our fellow Postmasters who have passed.
Sincerely,
Sandy Stokes
Exec VP UPMA
Florida Retirees
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As a result, every vote is very
important.

that you have gained some
knowledge that will help you in
As a candidate for National Pres- your position with the Postal
ident, I would like to request that Service, or in your personal life.
you cast your vote for me. I
We also need to remain active
feel I have the knowledge and
legislatively and we need to conDan Heins
experience to serve you as your tinue our excellent representation
national president. Over the
program. If someone receives
Greetings my fellow UPMA
years I have held numerous posi- some type of discipline, or beMembers:
tions at both the chapter/state and lieves a meeting with their
Soon you will have the oppornational levels both in UPMA
MPOO, or manager may lead to
tunity to attend your chapter conand in the League and NAPUS
discipline, they need to know
vention and be part of UPMA
before the merger last year.
they have a team of fellow memhistory. You will have the opbers that are willing to go with
Currently, I am serving on the
portunity to cast a vote to help
National Executive Board as one them and represent them. You
determine who the first elected
of the Vice Presidents represent- cannot and must not go into such
National President of UPMA
ing the western part of country. I a meeting by yourself, you need
will be. In addition, you will
to have another set of eyes and
also have the chance to vote for am also now serving as Executive Vice President for the Min- ears there working with you and
up to two National Vice Presifor you.
dents and the chapter officer po- nesota Chapter. Prior to my current term as National Vice Presi- If you are able to attend your
sitions that are up for election
dent, I served three years as Na- chapter’s convention I am sure
this year.
tional Secretary-Treasurer – for you will be given information
Our UPMA By-laws are specific
two years in NAPUS and then
that is helpful to you. Also,
on how the voting will take. At
the third year I was a UPMA co- there will be the chance to talk
each of our chapter conventions
Secretary-Treasurer with Stepha- with fellow members who are
each active member registered
nie Jett. That experience has
most likely facing the same chalfor the convention will receive a
given me the knowledge of the
lenges you are on a daily basis.
ballot. Then the votes will be
finances and workings of our
By working together we can and
tallied and based on the percentnational organization to prepare will make a difference for all of
age cast for each candidate that
me to step in on November 1,
our members, I am confident of
is how your chapter’s electoral
2018, as your president
that.
votes will be cast at the National
Convention in Reno in July. To As an organization, it is my be- In closing, I leave you with this
quote from Shannon Adler, “One
use round numbers: if there are lief we need to focus on our
30 people at the convention and membership, both current mem- of the most important things you
can do on this earth is to let peo20 vote for one candidate and 10 bers and future members. We
need to make sure that each and ple know they are not alone.”
vote for the other, you votes
would divided 66.6% for candi- every person that is a member
date one and 33.4% for candidate feels that they are getting value
two. So, if your chapter has 21 out of their membership. We
need to focus on getting individelectoral votes, candidate one
will receive 14 votes and candi- uals involved and that each time
you attend a meeting, or event
date two will receive 7 votes.
sponsored by UPMA you feel
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Here is a list of the of the offices that we visited during our Legislative Visit to Washington, DC:
Congresswoman Val Demings Senior Legislative Assistant Aimee Collins-Mandeville
Congresswoman Debbie Wassermann Schultz Legislative Assistant Kaitlyn Lane
Congresswoman Stephanie Murphy Legislative Assistant David Ogle
Congressman Dr Neal Dunn Legislative Correspondent Danielle J. Houser

Congressman Francis Rooney Legislative Assistant Joe Bartlett
Congressman Matt Gaetz Chief of Staff Kip Talley
Congressman darren Soto Legislative Director Mike Nichola
Congressman Carlos Curbelo Legislative Assistant Charles A. Castagna
Congressman Ron DeSantis Legislative Aide and Correspondent Brian Albert
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Legislative Summit Summary!
I was lucky to have been given the opportunity to go to the Legislative Summit in
DC this past February.
It was a totally different experience than in past year with less members attending
and not having the same itinerary as we have had in the past years. But the one
thing that was the same was our visit to the hill.
UPMA is making a difference by our continued efforts to educate our senators
and congressmen on postal issues.
I recently was asked why I, as a retiree, stay involved with UPMA . I was kind of
shocked by the question by another postal retiree. How is it that anyone that is a postal employee or a
postal retiree not know that even in retirement we have to continue to work for our benefits?
If you are not staying informed, then I suggest that you actually read the UPMA magazines you get in the
mail! The Florida Bugle, the UPMA Leader and both the National and Florida websites are full of information about the issues that keep me involved.
As a retiree have you ever considered that your health insurance could be compromised by congress, that
your social security is compromised, or that whatever happens with the postal service effects your retirement and livelihood?
I feel that just because you retired from the postal service doesn't mean that you should just sit back and
not fight for what we have earned.
If you are not involved with UPMA, I suggest that you get involved.
A good start would be to join us at our State Convention in Melbourne at the Crowne Plaza June 7 – 10.
Sandra Peaden-Oliver
Retiree Vice President

John Newbold Florida Treasurer
Legislative Summit February 2018
I believe sending members to Washington DC For the Legislative
Conference is a good idea for the UPMA organization. Not only does it
give us the ability to talk to our representatives about issues effecting the
USPS but we can also get a feeling about our representatives. To me it was
rather easy to tell which ones were sympathetic to our issues and which ones were not. I was able to
make a reservation to meet with my Congress Woman, Val Demings, representative. Most of us were
invited into the office for a sit down for about 15 minutes. While we were in the meeting, Congress
Woman Demings came out of her office and the others met her in the hallway. After splitting up after
lunch I think that we were able to visit almost every Florida Representative’s office.
It doesn’t have to stop now though. All of us live or work in a district with a Representative and have
two Senators in Washington DC. Visit, call, or write to them and ask for their help to pass Postal Reform
this year.
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Atta Girl!
By Jasmine Krotkov
Editor Emeritus, Montana Chapter UPMA
Postmaster Retired, Neihart, MT 59465
Back when I was a lass, Postmastering away in my tiny office, we used to have to keep a log of
the things we did to recognize employee contributions to the workplace. I’d pat myself on the back, give
myself a biscuit and write it on the log. Of course, the regulation was aimed at bigger offices, where there
were actual managers and employees, and where communication between the two could be so fraught. As with so many regulations in the Postal Service, scaling was a problem, but the intent was good enough: to foster better relations between craft and
management.
A few years ago, just when POStPlan changed the nature of many Postmaster jobs in Montana, the Postal Service also renegotiated collective agreements with the unions. The collective agreement is one of the main tools that both parties use to create
respectful, productive and engaging workplaces. Many Postmasters and Managers saw the renegotiated contracts as unfair and not
in the best interest of the Postal Service. They didn’t like paying employees triple time for hours nobody but themselves were
available to work the window.
Meanwhile, the unions heard all about the fiscal challenges facing the Postal Service in the age of the internet and Congressional meddling. Big changes are being made, and many feel shut out by management. They sometimes react by simply resisting any changes and becoming flat out adversarial on principle, refusing to support even positive changes. The adversarial feelings
on both sides stem from a long history of conflict. Logging 14.9 hours of Postmaster work on the window and conducting route
counts become grudge matches.
The good news about it is that we get to start doing things differently every single day. Both unions and management have
a duty to create productive, respectful, and engaging workplaces. The collective agreement, good or bad, is the main tool both
parties must use to create an effective organizational culture. As a Postmaster or Manager, you can do a lot to enable union members stop creating or allowing a reactive, adversarial environment in your office. You can’t change the collective agreement, and
you can’t give anyone a personality transplant, but you can always take the lead in professional behavior.
First, read the collective agreement you are supposed to be adhering to. It isn’t written in Greek. The greatest building
block for establishing credibility in your offices is clear knowledge and familiarity with the contract. Second, don’t use the contract
as a form of “power” to force your employees into compliance. Rather, engage your staff in positive, productive conversations
about what the jointly agreed framework requires of everyone involved. Management-union relationships don’t run effectively
through the use of power, but through a climate of respect and engagement. Third, tell your staff why you are doing what you’re
doing. Understand and communicate why an initiative, or adherence to a regulation is important. There may be many meetings
held and a great deal of email flying around the office, but that doesn’t mean that communication has happened. When the “why”
question is answered clearly and unambiguously, engagement and commitment are not far behind.
What makes all this happy, Atta-Girl! talk so hard is that we don’t always have the support needed to know exactly how
to “take the high road” when in the midst of a tricky relationship. Lucky for us, there is the EAP. It is one of the most valuable resources you have. You can call the EAP for confidential consultation any time you need assistance with employee work performance issues. A second opinion can be very helpful, and the EAP offers a professional and objective viewpoint.
As your consultant, the EAP will:
Assist in identifying performance decline.
Consult about behavior that may indicate a personal problem.
Listen objectively to your concerns and reactions to work performance problems.
Advise on how to approach the situation and what action to take.
Provide support and guidance when you are planning a meeting with the employee to address work performance decline.
Help you keep the focus on job performance.
Remind you how to combine a discussion of performance with the offer of personal, confidential assistance through the
EAP.
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SIGNATURE FEDERAL CREDIT UNION
BY: Barbara Whidden, Umatilla, FL Postmaster Retired
Soon after joining NAPUS, I also joined NAPUS Federal Credit Union. This was
a
credit union formed by Postmasters and for Postmasters over 50 years ago. In
recent years, with the advent of Postplan, we were forced to change our name to
Signature so that we could broaden our membership horizons. Postmaster positions dropped from over 28,000 to around 14,000 and this worked against our profitability. While Postmasters, Postmasters Retired, and their family members make up the bulk of our credit union, we are
also honored to be able to have forged an alliance with NAPS and welcome them to Signature. They
are responsible for a lot of our new member growth today……
To me, one of the best offerings by Signature today, is their personalized customer service. Every
member is afforded service second to none anywhere.
Our loan and savings rates are second to none. We are just as close to you as your phone, 1-800-3360284.
Please stop by my table at our Florida UPMA convention in Melbourne Beach and enter in to our drawing for a $50. Gift card. If you are not a member of Signature, Please take the time to fill out an application and I will put in the $5.00 membership fee for you.

For those reading this that haven’t ever been to a UPMA convention, now is a great time to start. Your
expenses are tax deductible. It is a great opportunity to meet fellow Postmasters, Managers, OICs, etc.
The “hallway sessions” are great learning opportunities too. There will be an open forum with District
Managers, MPOOs, etc. on Friday morning. Yes, you can register for just one day’s attendance too.
Full details on the convention are elsewhere in “The Bugle” or you can go to our website for general
information as well as late, up to date information….www.upmafl.org Maybe a neighboring Postmaster, managers, etc. would like to join you…..See you there…..please stop by the ‘SIGNATURE FEDERAL CREDIT UNION table in the exhibitor area…….
**********************************************************************************

Career Awareness Conference
Suncoast District
June 8-10, 2018
Davenport, FL
Contact: Jacqueline E. Calhoun
813-354-6023
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Greetings to all Retirees. I hope this article finds you and your families all in good health.
I would like to first start out by giving an invitation for each of you to join us at our State Convention June
7 – 10 in Melbourne. Having spoken to KC this week I can assure you she has once again worked very
hard to ensure all in attendance have a great time. We have two positions up for election this year – President and one of the VP positions. We also have a proposed bylaw change for consideration. The elections
and bylaw change are very important and needs your attendance at the Convention for voting. This is your
organization making your vote is very important. This organization will only continue to grow and become stronger if all members are involved. Attending the Convention is your means of being involved not
to mention seeing old friends. Go to FLUPMA.org today for more information and complete your registration.
Now as a retiree we all realize how good the Postal Service has been to us. For me it helped put a nice
roof over my head, pay for education and now in retirement allow me to enjoy my later years. Recently
comments have been made about the Postal Service relating to business with Amazon and posted all over
social media sights. We as retirees understand that most of what was being stated as fact was not the facts.
Unfortunately not many outside of the Postal Service don’t know the real facts. As some of you have seen
I have responded to the comments on social media. I did not attack anyone’s political view point nor
would I suggest anyone do so. I simply stated the correct facts about the Postal Service and stayed on that
point alone. What happened next was individuals who are friends with some of my friends started posting
articles supporting my contentions. There was plenty of dialogue going back and forth and each time
someone tried to make it political or take a shot at someone for their comments I replied in a manner that
made it clear we are addressing the facts and nothing else.
What this entire experience taught me was that it is still OK to have differing opinions and treat each with
respect resulting in meaningful dialogue. It showed me how important it was for me to correct what was
being stated against the Postal Service by the responses I received both inside and out of the Postal Service. I believe as a retiree I have an obligation to correct any incorrect facts being thrown about. Using
social media properly by our retirees can get the correct message out to people we don’t even know
throughout the country. Try to imagine if handled properly how we could possibly change perception and
incorrect facts about the Postal Service thus ensuring the Postal Service will be around for years to come.
Maybe if enough people learn the facts then our Representatives on the Hill might be more willing to listen
to us when we are calling.
Just my thoughts – See you at the Convention.
Mike McCullough
President, Florida UPMA Postmasters Retired
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Retiree Nomination Announcements

This year at our State Convention according to our bylaws under UPMA the position of President is up for
election. I am officially announcing my intention to run for the position of FL State Retiree President. It has
been my pleasure to serve as your president this past year and quite honestly I am just beginning to understand the duties and requirements of the position and would love the opportunity to continue to grow in this
position.
Under NAPUS I served as the Active FL State President, VP, Parliamentarian, and National Executive VP.
Under UPMA I have served both the active and retirees as Parliamentarian. I worked closely with both Executive Boards to ensure we have bylaws that best represent our organizations. For the past six months I have
served as you Retiree State President.
I believe my qualifications make me the right choice to continue as your President and humbly request your
support at our State Convention.
Mike McCullough
***************************************************************************************

I am officially announcing my intention to
run for re-election for the position of UPMA
FL State Retiree Vice President. I have enjoyed serving as your UPMA Fl Retiree Vice President this past
year and would love to continue working for you.
Under UPMA I have served as the Fl State Retiree Vice President and at the 2018 National convention I will
be serving on the National Nomination committee.
Under NAPUS, I have served as State Vice President, Service Rep, PAC chairman and Chairman of the state
Hospitality room, I have also served as the Florida National Hospitality Chairperson at the Fl. National convention.
I have the qualifications it takes to be your State Retiree Vice President and would like to request your support at our State Convention.

Sandra Peaden-Oliver
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Medicare Integration with FEHB under H.R. 756
Full Disclosure – I don’t agree the government should be able to force anyone to take Medicare Part B and thus pay an additional health insurance premium. I am licensed in numerous states to discuss and sell Medicare Plans & MedicareSupplements.
The following is a brief Explanation of how HR 756 might affect Postal Retirees
Under H.R.756 all Health Plans with at least 1500 participants can be considered to establish a Postal Service Health Plan open only for U. S. Postal Service employees and family
members and U. S. Postal Service Annuitants and family members. USPS active and retired members and family members must participate in the USPS plans.
In addition, all USPS active and retired will be required to enroll in Medicare A & B.
Those plans who wish to offer a USPS plan under FEHBP must also provide a prescription drug program to which
MEDICARE PART D PRESCRIPTION DRUG BENEFITS.—The Office shall require each Program
plan to provide prescription drug benefits for Postal Service annuitants and family members who are eligible
individuals (as defined in section 1860D–1(a)(3)(A) of the Social Security Act) through an employer group
waiver plan offered under subsection (b) of section 1860D–22 of the Social Security Act. The Federal Government, through the Office, shall be deemed the sponsor of such plan.
What this means is the new Postal Service Health Plans will have the Prescription Drug Plans integrated into them
so annuitants over 65 will not need to select Medicare Part D.
Fee for Service Plans such as BC/BS, GEHA and others will have a “Basic” Self, Self plus One, Self and Family;
“Standard” Self, Self plus One, Self and Family and; “Postal Service” Self, Self plus One, Self and Family.
USPS active and retired will be required to take one of the Postal Service plans. At age 65 all annuitants will be
required to enroll in both Medicare A & B. Some people think Medicare A is free since there is no additional premium but in fact you have been paying 1.45% each pay period for Medicare Part A. Medicare Part B does have a
monthly premium and varies in cost based on income levels as well as the current “hold harmless provision”.
With the enactment of the bill into law the health benefits plans will have an immediate 9% reduction in premiums.
This will result in new Health Care Premiums and Medicare Part B premiums casting about the same amount as the
current FEHB would be in 2018.
BOTTOM LINE - How do we know this? After talking with a number of Congressional Aides involved in the
development of H.R. 756 and Bob Levi at UPMA Headquarters, by forcing all postal annuitants age 65 (or older if
working past age 65) to enroll in Medicare A & B the risk exposure for the insurance companies is reduced because
Medicare becomes the Primary and the FEHB Plans become secondary meaning the insurance companies will have
a lesser amount paid out in claims. The result of the lesser claims paid will mean reduced premiums over time for
the employee, the annuitant and the USPS. If it all works the way it is suppose to, it will be a “wash” (the same
cost for FEHB Plans + Medicare B = the current FEHB) for the annuitants of the USPS and an overall reduction of
the premium amount for both active USPS employees and the USPS.
Patrick Harkin, ChFEBCsm
UPMA Retired
Carolina Beach NC 28428
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This article appeared in the latest issue of the North Carolina Cardinal.
I wanted to share it with my fellow Floridians.
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Ralph E. Viegelmann
Editor
10173 N Suncoast Blvd, Lot 51
Crystal River, FL 34428-6704
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